LABOR RELATIONS

SEP 1 4 2007
DIVISION
RECEIVED
County of San Diego st 1020
DEPARTMENT OF HUMAN RESOURCES SEIU LOCAL 221
CARLOS G. ARAUZ, PMA-CP LABOR RELATIONS DIVISION
DIRECTOR 1600 PACIFIC HIGHWAY, ROOM 203, SAN DIEGO, CALIFORNIA 92101-242¢9

(619) 531-5160 444 FAX (619) 685-2313

LETTER OF UNDERSTANDING
BETWEEN THE
COUNTY OF SAN DIEGO
AND THE
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 221, CLC
(AE, CL, FS, MM, PR, PS, SS, CM, CR, HS, RN, SW & PO UNITS)

EMPLOYEE POLL WORKER PROGRAM

l. This attests to and records the agreement of the County of San Diego and the
Service Employees International Union, Local 221, CLC (AE, CL, FS, MM,
PR, SS, CM, CR, HS, RN, SW & PO Units) regarding changes to the
Employee Poll Worker Program.  (Additions are in bold and underlined;
deletions are in strikeout.)

I. Any regular County employee, other than employees whose primary jobs
are assigned to the Registrar of Voters, may apply for paid leave from County
employment to serve as a volunteer Poll Worker while receiving their regular
wages in a polling place in San Diego County through the “Employee Poll
Worker Program” when Election Day falls within the employee’s regularly
scheduled work day.

M1l Employees selected to serve as voluntary Poll Workers will be paid a stipend
of $60 $75, $80 $125, or $100 $150 as an incentive to serve in this capacity.
Employees paid at the $80 $125 or $480 $150 stipend level will be required to
attend a training class estimated to be approximately four &) (4) hours in
length. If a County employee chooses to serve in a capacity requiring the

attendance at a tramlng class, the—empleyee—wm—net—reeewe—regwaf—pay—fe;

t*me—eﬁ the emplovee WI|| be qranted release tlme to attend the requlred

training. Employees attending training during their regularly scheduled
work hours must request in writing to his/her appointing authority for
approval to use release time to attend such training. Alternately, he/she
may elect to attend a training class conducted at a time that does not fall
within the employee’s work schedule. :
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V.

Subject to the discretion of his/her appointing authority to grant or deny the
employee’s request to participate in the Employee Poll Worker Program,
based on the need of the service, a regular employee is qualified for approval
as follows:

a. The employee has successfully applied for and been selected and found
qualified by the San Diego County Registrar of Voters to serve as a
voluntary Poll Worker.

b. The employee has made a request to his/her appointing authority for an
absence from County employment for the employee’s entire regularly
scheduled work hours on Election Day to serve as a volunteer Poll Worker
in San Diego County.

c. On Election Day, the employee has fully executed his/her responsibilities
as a Poll Worker and reported to his/her assigned polling place at the
designated time, performing all the duties appointed by the County
elections official and as required by applicable state and federal elections’
laws, and remained on duty until the poll was properly closed and secured
and until released by the County elections official.

d. As a volunteer, the employee is entitled to receive the normal stipend paid
by the Registrar of Voters to all volunteer Poll Workers: $60 $75, $80 $125
or $100 $150 based on the assignment. The stipend shall not be counted
in any computation of the total wages or compensation paid the employee
by his or her regular employment with the County.

Any regular County employee who qualifies and is approved for the Employee
Poll Worker Program will receive his/her regular pay while on paid leave from
County employment for one (1) regularly scheduled workday that falls on the
day of the election. Such employees will not be eligible for overtime as they
are excepted from such compensation eligibility by the Fair Labor Standards
Act (FLSA) because the work is voluntary, occasional and sporadic, and in a
different capacity from their regular job classification.

The implementation of these changes is contingent upon adoption of changes to the
Compensation Ordinance by the County of San Diego Board of Supervisors.
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